
1 

 CABINET 
14 April 2022 

 

EAST HAMPSHIRE DISTRICT COUNCIL 
 
At a meeting of the Cabinet held on 14 April 2022 
 
 
Present  
 
Councillor: R Millard (Chairman) 
 
Councillors: J Butler (Vice-Chairman), T Costigan, N Drew, A Glass, C Louisson and 
K Moon 
 
 
59 Apologies for Absence  

 
Apologies were received from Councillors Robert Mocatta and Ingrid Thomas.  
 

60 Chairman's Announcements  
 
There were no announcements that the Chairman wished to make. 
 

61 Minutes  
 
The minutes of the meeting held on 10 March 2022 were confirmed as an 
accurate record. 
 

62 Declarations of Interest  
 
A declaration of interest was declared by Councillor Julie Butler, who declared 
a personal interest, being an employee of the current owner of the premises to 
be discussed under item 7 of the agenda and as such would not be voting on 
this matter (Minute 65). 
 

63 Delegated Decisions  
 
RESOLVED that the following Delegated Decisions be noted: 
 

1 Pear Tree road – Proposed TRO 

2 Merchistoun Road & Surrounding Areas TRO 

3 Future External Audit Provision 

4 Petersfield Area TRO 

 
64 Senior Management Structure  

 
Councillor Millard introduced the item as Leader of the Council and proposed 
the recommendations. 
 
Gill Kneller, Chief Executive and Head of Paid Service provided an overview of 
the proposed structure contained in the report and the reasoning behind the 
proposal. 
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Seconded by Councillor Butler, it was RESOLVED that Cabinet recommend 
that Council: 
   

(i) agree the high-level transition plan at Appendix 1; 

 
(ii) agree the proposed senior leadership structure at pages 9-24 of 

Appendix 1;  

 
(iii) agree that formal consultation will begin immediately with the 

existing senior managers across East Hampshire District Council 
and Havant Borough Council; 

 
(iv) agree that following consultation the Head of Paid Service shall take 

all necessary steps to appoint to roles within the proposed Senior 
Leadership Structure following appropriate processes set out in the 
Constitution and summarised at Appendix 2; 

 
(v) that senior pay policy and terms and conditions for the new roles be 

determined by HR Committee upon appointment to these roles. 

 
65 Council Accommodation Strategy - update and outline business case for 

a proposed new Headquarters at New Barn, Petersfield  
 
The Leader introduced the item as Leader of the Council and proposed the 
recommendations. 
 
Simon Jenkins as Director or Regeneration and Place responded to questions 
from Cabinet in relation to capacity and suitability of the proposed new 
premises. 
 
Seconded by Councillor Moon and following a vote in which Cllr Butler did not 
take part, it was RESOLVED that Members recommend to Full Council: 
 

2.1.1 the update in respect of the Future Working Styles programme be 
noted.  

 
2.1.2 the update on work underway with regard to redevelopment and 

disposal options in respect of the Penns Place site be noted.  
 

2.1.3 the outline business case to establish a new Council 
Headquarters in New Barn, Petersfield be agreed and the steps 
necessary to develop a full business case be approved.  

 
2.2 Cabinet approved funding up to £50k from the corporate planning 

reserve to enable development of the full business case. 

 
66 Council Tax Empty Homes Premium Review  
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Councillor Louisson introduced this item as the relevant Portfolio Holder and 
proposed the recommendation. 
 
Seconded by Councillor Glass, it was RESOLVED that Cabinet recommend to 
Full Council the introduction of a Premium Deferral process to the existing 
Council Tax Empty Homes Premium scheme as detailed in Appendix C. 
 

67 Treasury Management Strategy 2022/23  
 
Councillor Louisson introduced the item as the relevant Portfolio Holder and 
proposed the recommendation and noted that the minor amendments due to 
the Chartered Institute of Public Finance & Accountancy (CiPFA) having 
revised their guidelines in December 2021, which was not in time to address 
the amendments as part of the Council’s budget documentation that was 
approved by Council in February. 
 
Seconded by Councillor Costigan, it was RESOLVED that Cabinet recommend 
to Full Council to approve the revised East Hampshire District Council Treasury 
Management Strategy for 2022/23 as detailed in Appendix A. 
 

68 Corporate Complaints Policy  
 
Councillor Louisson introduced the item as the relevant Portfolio Holder and 
proposed the recommendation. 
 
Seconded by Councillor Moon, it was RESOLVED that members approved the 
updated Corporate Complaints Policy – which now includes a section on 
vexatious complaints see Appendix A. 
 

69 Future Arrangements for Development Management in the South Downs 
National Park  
 
Councillor Glass introduced the item as relevant Portfolio Holder and proposed 
the recommendations. 
 
Simon Jenkins, Director or Regeneration & Place responded to questions from 
members.   
 
Seconded by Councillor Drew, it was RESOLVED that Cabinet: 
 

a) approved that the Director of Regeneration and Place, in consultation 
with the Portfolio Holder for Planning, be authorised to agree detailed 
payment and operational arrangements with the South Downs National 
Park Authority 

 

b) authorise the Head of Legal Services to approve and enter into a new 
agreement for delivery of development management services (including 
heritage and planning enforcement) on behalf of the South Downs 
National Park Authority for a period of 2 years from October 2022, with 
the provision to extend the agreement for a further 2 years, subject to 
agreement of both parties. 
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The meeting commenced at 3.30 pm and concluded at 4.08 pm 
 


